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MAKING SMART CHOICES
Cintas is proud to offer a comprehensive benefits program to eligible 
partners. Learn about the tools and resources available to help you  
make the best benefits elections for you and your family.

Health and Insurance Resources
PartnerConnect is home to powerful tools that can help you make your benefits elections 
with confidence.

• Partner Videos – Under the Benefits Information tab, watch three short videos to learn why
three Cintas partners selected their medical plan and how they are setting aside money in
a Health Care Flexible Spending Account (HCFSA) or Health Savings Account (HSA) to pay their
out-of-pocket medical expenses.

• Other Tools and Information – We understand that many partners like to discuss their benefits
options with family members. Tools and additional information are available online from any
device with internet access. Go to PartnerConnect.cintas.com and click Benefits Information.
You don’t need to log in, so no password is required. If you don’t have access to a computer,
keep reading to see examples of how you might choose a medical plan.

• Compare Your Medical Plan Options – When you click Enroll In Your New Hire Benefits in
PartnerConnect, you can use the Estimate Your Medical Expenses tool to estimate the costs of
your benefits.

• Estimate and Compare Medical Expenses by Plan Option – When you click Enroll In Your
New Hire Benefits in PartnerConnect, you can use the Estimate Your Medical Expenses tool
during the medical enrollment process to estimate your potential medical expenses by plan
option. After answering questions about yourself and your eligible dependents, you can
compare the premiums and potential out-of-pocket expenses associated with each medical plan
option based on the information you provide.

CINTAS’ MEDICAL AND PRESCRIPTION 
DRUG COVERAGE IS SELF-INSURED.  
IN OTHER WORDS, ANY PART OF  
COVERED MEDICAL AND PRESCRIPTION  
DRUG CLAIMS THAT ARE NOT PAID  
BY OUR PARTNERS ARE PAID FOR BY  
THE COMPANY.
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Which medical plan should you choose?
Read the profiles to see how others decided.*

* These examples are for illustrative purposes only. To make a smart medical choice for you and your family, carefully review each option.

Her medical plan choice: Tiffani chose the Essential Plan, which has the lowest weekly medical deduction. Since
she completed both steps in the personal health evaluations, she has no weekly medical deduction. She only needs
preventive care and does not require any specialty health care services. She puts the money she saves in weekly payroll 
deductions into a Health Savings Account (HSA) to cover eligible medical expenses when she needs it. This money is 
taken out of her paycheck, pre-tax and remaining funds in her HSA can be used to pay for future unexpected medical  
expenses to meet the higher deductible.

Her medical plan choice: Erika chose the Core Value Plan for herself and her husband because it features a low
weekly payroll deduction and they have enough in savings to meet the annual deductible, if needed. She’s decided 
to set aside pre-tax dollars in a Health Savings Account (HSA) to pay for eligible health care expenses. Any money 
remaining in her HSA rolls over from year to year and earns interest. Her account is building savings to cover future  
health care expenses.

His medical plan choice: Gary chose the Core Choice Plan. Because his family uses health care fairly regularly,
he considered the Basic PPO Plan. However, he felt more comfortable knowing that he has some savings to cover  
the slightly higher deductible and won’t have the highest weekly paycheck deductions. He’s also decided to set  
aside pre-tax dollars into a Health Savings Account (HSA) to pay for his out-of-pocket expenses, such as deductible 
and coinsurance.

Her health situation:
• In good health and has no immediate

health concerns
• She participates in a wellness exam

once yearly
• She does not regularly take prescription

medications

Her health situation:
• In good health overall
• She and her husband see a doctor

three times a year; he suffers
from seasonal allergies and takes
prescription allergy medications

His health situation:
• Has high cholesterol and

blood pressure
• Children have occasional illnesses,

like ear infections and colds
• Family sees the doctor five to six times per

year and receives several prescriptions

Her financial situation:
• Doesn’t want to pay for coverage that she does not need
• Has some savings to cover the deductible/out-of-pocket costs
• Saves money on her weekly medical deduction

and puts the money saved in a Health Savings Account
(HSA) for future, unplanned medical costs

Her financial situation:
• Doesn’t want to pay for more coverage than she and her

husband need
• Has enough in savings to meet the annual deductible

and to cover any unexpected out-of-pocket medical costs

His financial situation:
• Typically meets the family deductible each year but has never

chosen a plan with a high deductible
• Has some savings to cover unexpected costs
• Doesn’t want to pay too much out of his paycheck

Tiffani: 25 | Single | Partner only coverage

Erika: 35 | Married | Partner plus spouse coverage

Gary: 49 | Married with two children | Partner plus family coverage
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Maximize Your Health Benefits
Maintain your health and save money:

• Preventive Care – Many preventive care services are 100% covered – see your plan
details for specific information. Stay healthy and reduce your medical expenses by taking
advantage of the preventive care benefits. Routine physicals and other screening tests
may help you catch a minor problem before it becomes dangerous to your health.

• Over-the-Counter (OTC) Treatments – Prescription drug costs vary a great deal and it’s
important to know how you can contain these costs. For an occasional minor ailment such as
heartburn or allergies, call your doctor or pharmacist and ask if you can try an OTC treatment
or generic medication first.

• Urgent Care – Urgent care centers and “Convenience Clinics” (located in grocery stores and
pharmacies) are great alternatives to the emergency room. They provide quick, convenient care
for health needs that aren’t life-threatening but require immediate attention. Urgent care centers
or “Convenience Clinics” are also less expensive than emergency room care. However, when a
life-threatening situation arises, immediately call 911 or go to the nearest emergency room.

• LiveHealth Online – This benefit gives you access to live consultations with a doctor anytime
and anywhere you have access to the internet and a video connection. It’s like having a doctor’s
office at your fingertips – saving you the time you spend traveling to and waiting at the
doctor’s office or urgent care center. You get to choose the physician based on helpful physician
profiles. You get immediate service. You don’t even have to wait for a call-back. Setup and login
are easy and fast. Plus, the cost is lower than visiting your doctor or an urgent care center.
Visit livehealthonline.com to learn more.

• In-Network Providers – You can quickly and easily find in-network doctors and hospitals
online. Visit Anthem’s website at anthem.com to access the online provider directory.
Even if you enroll in a Core Plan, using an in-network provider could result in a lesser charge.

• Virtual Second Opinion – Talk with a medical expert about your condition to make sure you get
the right information, diagnosis and treatment. This program is free if you are enrolled in a
Cintas medical plan. Call 888.361.3944 Monday – Friday, 8 am to 8 pm CST.



Partners’ Plan Resources
No matter your age, saving for retirement is an essential part of building a secure financial future. 
That’s why Cintas automatically enrolls all partners in the Partners’ Plan 401(k) after three months  
of service. At that time, 3% of your eligible pay will be deducted on a before-tax basis from  
each paycheck and invested entirely in the T. Rowe Price Target Date Fund that is designed for  
someone your age.

Align your savings strategy with your long-term dreams by using innovative tools that can help  
you manage your Partners’ Plan account. Tools are available in the Savings & Retirement tab on 
PartnerConnect under Tools and Calculator.

• Impact on Paycheck – This tool shows you how enrolling in and contributing to the
Partners’ Plan 401(k) at different percentages can affect the size of your paycheck.

• Budget to Save More – Learn the impact that saving in the Partners’ Plan 401(k) will have
on your paycheck.

• Power of Compound Interest – Your interest can earn its own interest over time, which helps
grow your account. See how you could benefit from compound interest.

• Evaluate Your Savings Strategy – Are you on track to meet your retirement needs?

• Taxable Versus Tax-Deferred Saving – Your contributions to the Partners’ Plan 401(k) are made
on a before-tax basis. See how that benefits you.

Maximize Your Savings
Begin saving now for your future:

• Save Tax Dollars – When you participate in the Partners’ Plan 401(k), your contributions are
automatically taken from your pay on a before-tax basis, meaning that you pay less in taxes.

• Receive Company-Matching Contributions – Cintas encourages you to save in the Partners’
Plan 401(k) by matching a certain percentage of your contributions. The amount of the match
is determined at the end of each fiscal year. If you don’t contribute to the plan, you’re passing up
the opportunity to receive company matching contributions – contributions that can help you
reach your savings goals faster.




